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Think | BIG - Ideas Library

The Think | BIG Ideas Library is a searchable repository of examples of work from around the
world that have successfully addressed or leveraged one or more critical factors required to enable
behavior change. The Ideas Library invites users to find inspiration for their own behavior change
strategies from amongst these nearly 200 examples, which were culled from the literature over the
life of the ACCELERATE Project. The Ideas are organized by the type of critical factor they
address—structural, social, or internal. Each Idea highlights a “big idea” to come out of the work,
defines the behavior’s logical pathway that was followed to identify the appropriate strategy, and
summarizes the impact of the strategy once implemented. And each one links back to the original
source material from which the example was identified.

Q SEARCH

ACCESSIBILITY

The primery actor's opgartunity to
sractize the behavior guen sxternal,
usually physicsl constraints

* View Ideas

FAMILY AND COMMUNITY SUPPORT
Prosctive or passive helg,
encoursgement or sititudes towerd &
behaiar by family members, peers,
&5, or others in the community

* View ldeas

| ATTITUDES AND BELIEFS

+  Thegrimary sctor's personal

 judgment, feeling or emotion towards 8
behevior

¥ View ldeas

SERVICE PROVIDER
COMPETENCIES

The primery actor’s parcaption of the
competency of thaze providing the
service @

* View Ideas

GENDER

The specific influsnce of gendar
dynemics or relaticrzhips on the
practice af & behavior

* View ldeas

SELF-EFFICACY

The grimary sctor's persanst
confidence in their sbility to exert
contral aver suceessfully practizing &
behzwvior @

¥ View ldeas

SERVICE EXPERIENCE
The primery actar's perception of their
aversll experience with structursl
aspects such sz infrastructure,
squizmant, and reszanze time when
receiving the service

* View Ideas

HORMS
The sccestability and standards for

| practice of & behavior dictated by
religious, cubturel, or other social
networks, including warkplace norms

* View ldeas

| KNOWLEDGE

The required informetion the zrimary
sctor's hes to complate = set of actions
orpractics & Bahaviar complataly and
competently

¥ View ldeas

Figure 1: The Think | BIG Ideas Library Homepage

IDEAS LIBRARY © Return to Ideas Library Search page

@ View Original Source

Explore how Gender was addressed ~

"Our Baby is my Responsibility, Too." Fathers in Papua New Guinea Embrace Skin-To-Skin Contact and Relish Their New Experience

The Big Idea: Managers who oversee interventions that help to save the lives of babies who are premature and/or suffer low birth weight typically target mothers to prevent
hypothermia - especially when there is no incubator available. Engaging fathers also to provide skin-to-skin contact with the newborns ensures their health and survival.

Factors

Gender: Most men believe that women know better than
men to care for newborns and lack confidence in providing
care to their newborns

Skills: Fathars lack experience caring for newbomns

Fathers of newborns practice Kangaroo Mother Care [KMC)

Supporting Actors and Actions

Community Leaders: Mobilize fathers sround newbern care

Strategies

DEMAND AND USE

Collective Engagement: Mobilized fathers to discuss the
possibility of helping to keep their newborms warm wihile
their wife was tanding o her farming duties outside the
home - and stressing the importance of kesping their
newboms warm to help ensure their heslth and survival

Skills Building: Nurses helped fsthers leam how to hold
nevrborns through practice as well 85 supplemental training
vidzos

Impact:

now growing well and gaining weight” said one father.

Fathers of newborns who are premsture andfor lew birth weight successfully engaged in helping to prevent hypothermis when their wives had to lesve the home for outside chores. ~| am happy that my babyis

Figure 2: Sample Entry from the ldeas Library

Learn more at thinkbigonline.org, or contact The Manoff Group at manoffgroup@manoffgroup.com






